
Equality and Diversity policy

Westside Day Nursery is committed to providing equality of opportunity and anti-
discriminatory Practice for all staff, children, and families in accordance with the Equality Act 
(2010). We aim to provide a positive and loving learning environment free from prejudice, 
discrimination, and fear, in which all staff, children and their families feel accepted, 
respected, and valued. We believe that all at Westside Nursery should be given every 
opportunity to fully appreciate their potential and should be able to enjoy, play and learn 
together without feelings of being excluded or disadvantaged for any reason. 

Protective characteristics
• Age 
• Disability 
• Gender reassignment
• Marriage and civil partnerships 
• Pregnancy and maternity 
• Race 
• Religion and belief 
• Sex 
• Sexual orientation

Aims 
We aim to: 
• Recognise that all children are different and aim to identify how best to support each child 
and family. 
• Value the contributions that all children and their families can bring. 
• Actively promote anti-discriminatory practice to build an inclusive environment where every 
child can fulfil their potential. 
• Continually reflect on our practice and increase our knowledge around equalities issues. 
• Provide an inclusive environment recognising that as individuals, children, and adults alike 
all require some form of support. However, we recognise that for some this may be specific 
and sometimes require the help of outside agencies. 
• Adhere to relevant legislation to ensure equality in the service we provide
Admissions 
• Our nursery is open to all members of the community. 
• We advertise our services widely and aim for the families that use our setting to reflect the 
cultural diversity of our community. 

• We base our admissions policy on a fair system; we never discriminate against a child or 
their family, or prevent entry to our setting, on the basis of race, religion, home language, 
family background, gender or disability and/or learning difficulty.
• We gather full and accurate information about all children before they start to ensure that 
we can meet their needs to the best of our ability.

Environment and Resources 



• We aim to provide a secure environment in which all children can flourish and in which all 
contributions are valued. 
• We provide resources that give a balanced view of the world and an appreciation of the rich 
diversity of our society. 
• We encourage children through play equipment and activities that explore, acknowledge 
and value similarities and differences between themselves and others. 
• Our physical resources take into account children’s size, height and physical needs, e.g. we 
have child-sized tables and chairs and sinks at their level. 
• We use visual timetables and words from different languages to support children’s 
communication, including children with English as an additional language (EAL). 
• We work with professionals from outside agencies to provide a multi-agency network of 
support for children and their families e.g. Early Years Consultants (EYC), Speech and 
Language Therapists and local and community health services, to ensure that the best care 
and learning opportunities are available for individual children.
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